	
	
	



ELECTION RULES AND CANDIDATE INFORMATION
We encourage fun, vibrant, and engaging campaigns, but it is essential that elections remain free and fair. To ensure this, all candidates must adhere to the following rules. Any breach of these rules may result in removal or disqualification, so it is crucial to follow them carefully.
WHY DO WE HAVE ELECTION RULES?
Our rules aim to ensure that elections are fair, transparent, inclusive to all students and legally compliant. 
Rules frame elections and campaigning activity by setting the boundaries of what can be deemed as acting fairly. 
[bookmark: _Int_fd4TUIWf]If you’re planning to be a candidate for any election, please be aware of our rules and send a signed copy to suelections@rave.ac.uk to affirm that you have read and understood the rules prior to campaigning.
ELIGIBILITY 
All candidates must be current and registered students or Elected Officers at Ravensbourne University and in good academic standing (if applicable) for the full duration of the election period.
Following the election, should an elected student officer not pass all credits of their current year of study by June 2025, they will be unable to take up their post. In this instance, the original election vote count will be declared null, and void and the vote will be counted again with the student’s candidacy removed from the count to reveal a new election result. If the new winning candidate cannot take up the position, the process will be repeated until the role is successfully filled. 
Candidates for full-time roles must either complete their course before 1st July 2026 or take a gap year to serve between 1st July 2026 and 30th June 2027.
Students who wish to stand in the 2026 elections must be current and registered students throughout the election period (December 2025 to March 2026). 
Candidates must be in good academic and disciplinary standing with the University and Ravensbourne SU and not be subject to any live disciplinary warnings or sanctions.
Candidates must be in good financial standing with the University or have the capacity to settle any debts in full prior to the opening of voting.
If a candidate fails to meet the above requirements, they could be withdrawn from the election or not allowed to stand.
Some elections are limited to the members of a particular group. For example, only a person who belongs to a particular liberation group, having their lived experience may stand or vote in that group. 
All candidates must be full members of the Union (i.e. those who have not opted out of membership of the Union).

NOMINATIONS 
· Candidates can nominate themselves for one position in each election. All nominations must be submitted at the stipulated time announced via official Student Union election channels.
· Candidates are expected to submit their nominations alongside their manifesto at the stipulated time and this will be considered to be a condition of participation in the elections. Failure to submit a manifesto before the deadline may result in the nomination being withdrawn. 
· Candidate manifestos should reflect your skills and expertise and how you will represent the students and support the delivery of the Student Union’s key priorities for the academic year.
CORE RULES 
These are fundamental rules for every candidate to abide by in ensuring a free and fair election.  Any breach of these rules could result in sanctions/disqualification.
· Candidates and campaigners must act in the interest of a fair election.
· Candidates and campaigners must treat all others with respect. This includes engaging in  healthy debate and not negatively campaigning. 
· Candidates and campaigners must not do anything to gain unfair advantage and should only undertake activities that others can reasonably do. 
· Candidates campaigns should be fully transparent and accountable to the Students’ Union.
· Candidates must not undermine the democratic running of elections.
· Candidates must not interfere with the academic function of the University as explained below.
· Candidates must not campaign in any areas designated as free-from-campaigning.
· Candidates must not cause harm to other candidates, students, staff, or members of the public.

CONDUCT/BEHAVIOURAL RULES 
· Candidates are responsible for the actions of their campaign teams. If a supporter breaks the rules, the candidate may also face consequences.
· Candidates must demonstrate that they have taken reasonable steps to ensure their supporters comply with campaign rules in the event of a complaint.
· Campaigners may only alter, move, or remove their own campaign materials and not those of another candidate.
· Any form of harassment, bullying, or discrimination, including abuse towards students, SU staff, election team members, or other candidates and their campaign teams, may result in disqualification.
· Campaigners must not disrupt academic sessions or use University resources (e.g., classrooms, lecture halls) without explicit permission.
· Digital campaigning must adhere to the same fairness and integrity standards as in-person campaigns.
· Candidates must not engage in bribery or attempt to unduly influence voters with incentives.
· Campaigners may only put up banners and campaign materials during the official campaign period as stipulated in the elections calendar and in designated areas. Campaign materials placed in unauthorised locations may be removed without warning.
· During the elections, learning and teaching activities continue as normal at RUL. Candidates are not permitted to disrupt this academic function. Candidates must not enter classrooms during teaching time or disrupt students attempting to study.
· Candidates should also note that Ravensbourne University's disciplinary processes and procedures apply to any current students standing in the election. 
These rules apply to candidates and their campaign teams. If the election team reasonably believe that a rule has been broken by someone acting on behalf of a candidate, they will consider them to be part of that candidate’s campaign team. Inadvertent breaches of rules may still lead to disciplinary review. The Students' Union will work with the University, if needed, to investigate and respond to all valid complaints. This includes access to digital systems and CCTV if required. The election administrators will interpret and enforce these rules in the spirit of ensuring a fair election process.
CAMPAIGNING AND EXPENSES 
· Candidates may only begin campaigning after receiving approval from the election team.
· Once campaigning has begun, the Students’ Union will inform the student body about any changes in the candidate list via appropriate channels. 
· Campaign materials (posters, banners, flyers) can only be displayed in designated areas.
· Candidates are not allowed to ask SU or University staff, elections team/staff or staff subcontracted by the SU, to endorse them during the elections period or whilst working for the SU (e.g. during lecture shout outs or at the election stalls). 
· All members of a campaign team must remain current students of Ravensbourne University throughout the period of campaigning. 
· Candidates must attend mandatory trainings and relevant meetings. Campaigners may have to attend mandatory and relevant meetings if required.
· Candidates campaigns must be transparent and accountable to the Student Union.
· Candidates and campaigners must allow voters to freely cast their vote and must not communicate/interfere with voters in any way once they have begun to complete their ballot. All electronic devices are counted as ballot papers in this context.
· Candidates and campaigners must not use mailing lists available through academic, club, or society leadership roles.
· Candidates may not use pre-existing personal or professional relationships within or outside the University to gain a campaigning advantage over others.
· Candidates must not campaign within a set distance of voting stations to ensure elections remain free from influence.
· Candidates are prohibited from using personal materials/resources not equally accessible to others.
· Candidates and campaigners must not exceed the budget limit set by the Student Union for this election. 
CAMPAIGN EXPENSES:
· The maximum campaign budget for this election is £50.
· All expenses must be declared to the Deputy Returning Officer using the expenses form with receipts submitted no later than 12pm on the day after voting closes.
· Expenses include those incurred by candidates campaigners.
· Exceeding the budget limit or failing to declare expenses may result in sanctions.
· If candidates do not spend any money during their campaign this must be made clear on the submission.
· The SU will not reimburse candidates who fail to submit a valid expenses form.
· Suspected overspending or incorrect reporting may lead to disciplinary action.
· No candidate may exceed the budget limit, even if they choose not to claim expenses.

DEMOCRATIC RUNNING OF THE ELECTIONS 
Every student has one vote and it is their choice whether and how they use it. Interference with the fair and democratic running of the election can include, but is not limited to:
· Intimidation, coercion, or harassment
· Using a voter’s device to cast a vote
· Vexatious complaints
· Seeking opportunities not afforded to other candidates
· Bribery

PREVENTING HARM TO OTHERS
· Candidates must ensure their conduct does not cause harm to others.
· Verbal or physical aggression will not be tolerated and will attract disciplinary action.
· Vexatious complaints or comments intended to disrupt the election process may result in disciplinary action.
· Campaigners must not interfere with health and safety procedures, including blocking fire doors or restricting access to facilities.
· Campaigners must not create a nuisance for other students, including excessive noise or disruption in communal areas.
· The SU acknowledges candidates right to freedom of expression but will act on complaints where speech is reported to have caused harm to another party.
GUIDANCE FOR SU OFFICERS AND STAFF
· SU officers and staff must remain neutral and not endorse any candidates.
· Candidates who currently hold an SU position may campaign but only outside of their working hours.
· Officers choosing to campaign must take annual leave if necessary and ensure their campaign activities do not interfere with their duties.
· No candidate campaigning materials may be stored in SU offices.
· SU staff may encourage students to vote but cannot support or campaign for any specific candidate.
COMPLAINTS 
· Any full member of Ravensbourne SU can submit a complaint regarding election misconduct.
· Complaints must be submitted via the official complaint form, available on the SU website.
· Complaints must be emailed to suelections@rave.ac.uk no later than 1 hour after voting closes.
· Complaints must include factual evidence; hearsay or speculative complaints may not be considered.
· Vexatious or malicious complaints may be dismissed, and complainants found to be acting in bad faith may face disciplinary action.
· Complaints will be considered and if necessary, investigated by the Deputy Returning Officer who will decide whether to accept (uphold) or reject your complaint, and you will be notified of any outcome in writing. 
WHAT INFORMATION SHOULD A COMPLAINT CONTAIN? 
· To help the Deputy Returning Officer consider your complaint, please make sure that it is factual and contains clear evidence about your complaint. Any complaints comprising of hearsay or activity that does not directly affect you is unlikely to be successful. 
· Kindly find below a sample of a complaint that would be upheld for your perusal. 
· The Returning Officer and Deputy Returning Officer reserve the right to consider complaints as vexatious and may take disciplinary action accordingly. 

APPEALS 
If a student is dissatisfied with the outcome of the complaint, they may be able to appeal. An appeal should be on the following grounds, including but not confined to: 
· The interpretation of the Byelaw or any related election guidelines was unreasonable.
· The procedures outlined in the Byelaw, or related guidelines were not correctly followed.
· The decision-maker demonstrated prejudice or bias.
· The decision-maker failed to adequately consider all available evidence.
· New, relevant evidence has become available that could not have been presented earlier for valid reasons. 
The appeal stage will not usually consider the issues afresh or involve a further investigation. 
Appeals must be submitted by no later than 12:00 noon on the day after the complaint outcome is communicated to the candidate or complainant and must be submitted via email to the elections mailbox – suelections@rave.ac.uk. The appeal will be considered by the Returning Officer. 
The Returning Officer will decide whether to uphold or reject the appeal and you will be notified in writing of any resulting action. The decision of the Returning Officer on an appeal is final and cannot be appealed further.
TERMS TO KNOW
· Returning Officer (RO) - has the final say over all elections matters.
· Deputy Returning Officer (DRO) - acts on behalf of the of the RO and makes decisions on election matters.
· Student Union (SU). 
· Candidate – a student who has put in a successful nomination. 
· Campaigner – a student actively supporting a candidate in an election.
· RUL – Ravensbourne University London
These rules exist to maintain a fair and democratic process. Any breaches will be taken seriously and may impact a candidate’s ability to stand for election or hold office. For any election-related inquiries, please contact suelections@rave.ac.uk.


	
	
	



